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Abstract of Master’s Thesis 

 

This study aims to identify the significant role played by the strategic 

management of human resources to improve the performance of institutions, 

through the importance played by the institution and human resource 

management, by adopting a clear strategy and plan in the long-term with the aim 

of adapting to environmental changes, as well as For good planning to obtain 

effective human resources as an effective element in any organization, 

depending on the planning strategy and other strategies. And it was concluded 

that (strategic management, human resource management, strategic planning for 

human resources) have a significant role in the process of improving 

performance in the institution.  
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