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Summary  

Organizational culture is a key driver of energies and capabilities 

within the organization. It primarily affects performance and 

profitability. It is considered one of the most important components 

of the organization's internal environment. The latter is what made 

researchers turn around this issue significantly, especially at the 

present time with technological development  

Accordingly, based on our study, we will try to reveal the prevailing 

organizational culture in the Office of Promotion and Real Estate 

Management in the Wilayat of Mostaganem, and its effectiveness on 

the job performance of the institution. The study aimed to know the 

role played by organizational culture in achieving job performance  

Hence, this study was conducted at the Office of Promotion and 

Real Estate Management in the Wilayat of Mostaganem, as the study 

population consisted of all workers, and the study sample was 

chosen by the intentional method, where 80 questionnaires were 

distributed, of which 76 were recovered, valid for analysis  

Accordingly, after collecting and analyzing field information, we 

concluded that the Real Estate Promotion and Management Bureau 

embodies the organizational culture through its internal system, ruler 

and organizational objectives  

Keywords: organizational culture, job performance
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