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Abstract of the master thesis 

The emplyer’s dixplinary refers to tghe  légales right granted the impose pénalties on 

the  employer ,when violations occur that affect the order and dixpline with in the work 

place ,this authority must be exercised with legal limits to prevent abuse and protect the 

employer’s right s. 

Key legal limits include adhering to the principal of legality , ensuring penalities are 

proportional to the offence, and providing the employer with the opportunity to defend 

the selves before any penality is imposed. 

Additionally, employees have the right to challenge any decision through legal mean, 

ensuring a balance between the employer ‘s authority and the employer’s rights . 
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